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PPEAMBLE

This Agreement is made and entered into by and between the VILLAGE OF SUGAR
GROVE (hereinafter referred to as the “Village” or the “Employer”) and the ILLINOIS
FRATERNAL ORDER OF POLICE LABOR COUNCIL (hereinafter referred to as the “Union”).

This Agreement has as its purpose the promotion of harmonious relations between the
Village and the Union; the establishment of an equitable and peaceful procedure for the resolution
of differences; and the establishment of an entire agreement covering rates of pay, hours of work
and terms and conditions of employment applicable to bargaining unit employees.

NOW, THEREFORE, the parties agree as follows:

ARTICLE1
RECOGNITION AND REPRESENT2 "™ ON

Section 1.1. Recognition of Bargaining Agent. The Village recognizes the Union as the
sole and exclusive bargaining representative for all sworn full-time peace officers employed by
the Village holding the rank of Sergeant, but excluding employees holding the rank of Patrol
Officer; employees holding an appointed position or rank above that of Sergeant; employees
excluded from the definition of “peace officer” as defined in Section 3(k) of the Illinois Public
Labor Relations Act; and all other Village employees, including but not limited to professional
employees; supervisory employees; short-term employees; inagerial employees; and
confidential employees as defined by the Illinois Public Labor Relations Act.

Section 1.2.  Fair Representation. The Union recognizes its responsibility as bargaining
agent and agrees fairly to represent all employees in the bargaining unit, whether or not they are
members of the Union, pursuant to the provisions of the Illinois Public Labor Relations Act.

ARTICLE 11
NON-DI“ ™™ *"™NATION

In accordance with applicable law, neither the Village nor the Union shall discrimii = :
against any employee covered by this Agreement because of race, sex, age, religion, creed, color,
national origin, Union membership and/or their protected concerted activities. Any dispute
concerning the interpretation and/or application of this Article shall be processed through the
appropriate federal or state agency or court rather than through the grievance procedure set forth
in this Agreement, except that grievances may be filed based on Union membership and/or
protected concerted activities.

ARTICLE III




DUES CF™~~NaF +NI "™ION RIS

S~~+~n3.1. Dues Check~“" While this Agreement is in effect, the Village will deduct
from each employee’s paycheck once each month the uniform, regular monthly union dues for
each employee in the bargaining unit who has filed with the Village a lawful, voluntary, effective
checkoff authorization form. The Village will honor all executed checkoff authorization forms
received not later than ten (10) working days prior to the next deduction date and such
authorization forms shall remain in effect until revoked.

The actual dues amount deducted, as determined by the Union, shall be uniform for each
employee in order to ease the Village’s burden in administering this provision. The Union may
change the fixed uniform dollar amount once each year during the life of this Agreement by giving
the Village at least thirty (30) days advance notice of any change in the amount of the uniform
dues to be deducted.

Total deductions collected for each calendar month shall be remitted by the Village to an
address provided by the Union not later than the fifteenth (15th) of the following month. The
Union ¢ -es to refund employee(s) any amounts paid to the Union in error on account of this dues
deduction provision.

A Union member desiring to revoke the dues checkoff may do so at any time upon written
notice to the Village. Dues shall be withheld and remitted to the Union unless or until such time
as the Village receives a notice of revocation of dues checkoff from an employee, or notice of an
employee’s death, transfer from covered employment, termination of covered employment, or
when there are insufficient funds available in the employee’s earnings after withholding all other
legal and required deductions. Information concerning dues not deducted under this Article shall
be forwarded to the Union, and this action will discharge the Village’s only responsibility with
regard to such cases. Deductions shall cease at such times as a strike or work stoppage occurs in
violation of Article VII of the Agreement (No Strike-No Lockout).

Section2 ™  ©~i-t~-~ Section 3.2 of this Agreement historically addressed the subject
of “fair share” fees collected trom full time peace officers who were not members of the Union for
collective bargaining and contract administration services provided by the Union pursuant to
Section 315/6(e) of the Illinois Labor Relations Act. On June 27, 2018, in Janus v. AFSCME,
Council 31, 138 S. Ct. 2448 (2018), the Supreme Court of the United States declared that “fair
share” fees, statutory procedures and public sector union contracts provisions related thereto were
unconstitutional. The decision also held that neither an agency fee nor any other payn  to the
Union could be deducted from a non-union member’s wages, nor any other attempt could be made
to collect such a payment, unless the employee affirmatively consented to the same. The Parties
acknowledge and agree that they will abide by the Supreme Court’s ruling in the Janus decision.
Furthermore, pursuant to the provisions of Section 3.3, the Union agrees to assume full
responsibility agrees to defend and indemnify the Village in the event of any claim to recover any
“fair share” or “agency fees” collected by the Union subsequent to the issuance of the Janus
decision.”
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£-+m3.3. Indemnification. The Union shall indemnify and hold harmless the Village,
its elected representatives, officers, administrators, agents-and employees from and against any
and all claims, demands, actions, complaints, suits or other forms of liability (monetary or
otherwise) and for all legal costs that may arise out of or by reason of any action taken or not taken
by the Village for the purpose of complying with the provisions of this Article, or in reliance on
any written checkoff authorization furnished under any of the provisions of this Article. If an
improper deduction is made or transmitted to the Union, the Union shall refund any such amount
directly to the involved employee with notification to the Village.

Section 3.4.  Union Bulletin Board. The Village will provide the Union a bulletin Board
(at least 2 feet by 3 feet in size) in a non-public area in the Police Department facility, for posting
of official Union announcements and other items of Union business provided that such postings
are non-political and non-inflammatory in nature. The bulletin board shall be for the sole and
exclusive use of the Union. The Union will limit the posting of Union notices to said bulletin
board. Notices posted in violation of this Section may be removed by the Village, provided prompt
notice is given to a Union officer. Notices removed by the Village will be given to a Union Officer.

Section 3.5.  The Union shall notify the Village of the identity of the Union Officers or
stewards within 10 days of the effective date of this Agreement and thereafter as the Union Officers
or stewards may change from time to time.

ARTICLE IV
LA™~™ " ANAGEMENT COMMN""TEE

The Union and the Village agree that, in the interest of efficient management and
harmonious employee relations, labor-management meetings will be held if mutually agreed
1 een no more than two (2) Union representatives and two (2) responsible administrative
representatives of the Village. Such meetings may be requested by either party at least seven
(7) days in advance by placing in writing a request to the other for a “labor-management
conference” and expressly providing the specific agenda for such conference. Such conferences,
times and locations, if mutually agreed upon, shall be limited to:

1. discussion of the implementation and general administration of this Agreement;

2. a sharing of general information of interest to the parties; and

3. safety issues.
It is expressly understood and agreed that such conferences shall be exclusive of the grievance
procedure. Specific grievances being processed under the grievance procedure shall not be
considered at “labor-management conferences,” nor shall negotiations for the purpose of altering

any or all of the terms of this Agreement be carried on at such conferences.

Attendance at labor-management conferences shall be voluntary on the employee’s part
(i.e., the Village is not requiring an employee to attend), and attendance by off-duty personnel




during such meetings shall not be considered time worked for compensation purposes. Attendance
at such conferences shall not interfere with required duty time and attendance, if during duty time,
is without pay and permitted only upon prior approval of the Police Chief or his designee. An
employees’ hours may be adjusted by the Chief to accommodate such meeting. The Village and
the Union will have the sole discretion to determine their respective representatives at such
meetings.

ARTICLE V
MANAGEMEN™ "IGHTS

Except as specifically modified by other articles of this Agreement, the Union recognizes
the exclusive right of the Employer to make and implement decisions with respect to the operation
and management of its operations in all respects. Such rights include but are not limited to the
following: to plan, direct, control and determine all the operations and services of the Village; to
determine the department and overall budget, to supervise and direct ~ : working forces; to
establish the qualifications for employment and to employ employees; to schedule and assign
work; to establish work and productivity standards and, from time to time, to change those
standards including hours of operation; to assign overtime; to determine the methods, means,
organization and number of personnel by which operations are conducted; to determine whether
goods or services are made or purchased; to make, alter, delete, and enforce rules, regulations,
orders and policies; to evaluate employees; to layoff employees; to change or eliminate existing
methods, equipment or facilities; to suspend, discharge and/or otherwise discipline non-
probationary bargaining unit employees for just cause (probationary employees without cause),
and to take any and all actions as may be necessary to carry out the mission of the Village in
situations of civil emergency conditions as may be declared by the Village President or by the
Village Administrator, which actions may include the suspension of the provisions of this
Agreement provided that wage rates and monetary benefits (including insurance benefits) shall not
be suspended and providing that all provisions of this agreement shall be promptly reinstated once
a civil emergency condition ceases to exist. The Village will have the exclusive right to determine
and manage all matters which the employer is not required to bargain in accord with the Act or
this Agreement.

ARTICLE VI
GRIEVANCE PROCEDURE

Section 6.1. Definition. A “grievance” is defined as a dispute or difference of opinion
raised by an employee against the Village during the term of this Agreement involvir an alleged
violation of an express provision of this Agreement, except that any dispute or ditference of
opinion concerning a mafter or issue which is subject to the jurisdiction of the Village Board of
Fire and Police Commissioners shall not be considered a grievance under this Agreement.

Section 6.2.  Procedure. The parties acknowledge that it is usually most desirable for an
employee and his immediate supervisor to resolve problems through free and informal




communications. If, however, the informal process does not resolve the matter, the grievance will
be processed as follows:

Step 1| Any employee who has a grievance shall submit the grievance in writing to the
Police Chief or his designee specifically indicating that the matter is a grievance
under this Agreement. The grievance shall contain a complete statement of the
facts, the provision or provisions of this Agreement which are alleged to have been
violated, and the relief requested. All grievances must be presented no later than
five (5) calendar days from the date of the first occurrence of the matter giving rise
to the grievance or within five (5) calendar days after the employee, through the
usc of reasonable diligence, could have obtained knowledge of the first occurrence
of the event giving rise to the grievance. The Police Chief or his designee shall
investigate the grievance and, in the course of such investigation, shall offer to meet
and discuss the grievance within seven (7) calendar days with the grievant and a
Union representative. The Police Chief may invite the employee’s supervisor to
attend the grievance meeting. During such meeting, the grievant shall provide all
relevant facts concerning the alleged contract violation and the parties shall discuss
possible resolution of the grievance. If no settlement of the grie e is reached,
the Police Chief or his designee shall provide a written answer to the grievant within
seven (7) calendar days following the date of the meeting. A grievant may not
appeal a grievance to the next step until a meeting with management has occurred
at this step and the Village has had a subsequent opportunity to answer the
grievance.

Step 2 If the grievance is not settled at Step 1 and the employee wishes to appeal the
grievance to Step 2 of the grievance procedure, it shall be submitted by the
employee in writing to the Village Administrator within seven (7) calendar days
after receipt of the Village’s answer in Step 1. The grievance shall specifically state
the basis upon which the grievant believes the grievance was improperly denied at
the previous step in the grievance procedure. The Village Administrator or her
designee shall investigate the grievance and, in the course of such investigation,
shall offer to meet and discuss the grievance within seven (7) calendar days with
the grievant and a Union representative. The Village Administrator may invite the
Police Chief to be present at the meeting. If no settlement of the grievance is
reached, the Village Administrator or her designee shall provide a written answer
to the grievant and the Union, within seven (7) calendar days following the date of
the meeting. The Village Administrator’s answer shall be final and binding unless
the Union appeals to arbitration as provided in Section 3 of this Article. The
grievance may not be appealed to arbitration until a meeting with the Village
Administrator has occurred at this step and the Village has had a subsequent
opportunity to answer the grievance.

O~~~ 63. Arbitre**~~. If the grievance is not settled in Step 2 and the Union wishes
to appeal the grievance from Step 2 of the grievance procedure, the Union may refer the grievance




to arbitration, as described below, by notifying the Village Administrator in writing within ten (10)
calendar days of receipt of the Village’s written answer as provided to the Union at Step 2:

(a)

(b)

©

(d

(e

®

The parties shall attempt to agree upon an arbitrator within seven (7) calendar days
after the Village’s receipt of the Union’s notice of referral. In the event the parties
are unable to agree upon the arbitrator within said seven (7) day period, the parties
shall jointly request the Federal Mediation and Conciliation Service to submit a
panel of seven (7) arbitrators from Illinois. Either party may require that the panel
be comprised entirely of members of the National Academy of Arbitrators. Each
party retains the right to reject one panel in its entirety and request that a new panel
be submitted. Both the Village and the Union shall have the right to strike three (3)
names from the panel, with the party who requests arbitration striking first. The
person remaining shall be the arbitrator.

The arbitrator shall be notified of his/her selection and shall be requested to set a
time and place for the hearing, subject to the availability of Union and Village
representatives. Unless otherwise mutually agreed between the Union and the
Village, the hearing shall commence in the Village of Sugar Grove within thirty
(30) calendar days of the date the arbitrator accepts his/her appointment.

The Village and the Union shall have the right to request the arbitrator to require
the presence of witnesses or documents. The Village and the Union retain the right
to employ legal counsel.

The arbitrator shall submit his/her decision in writing within thirty (30) calendar
days following the close of the hearing or the submission of post-hearing briefs by
the parties, whichever is later.

More than one grievance may be submitted to the same arbitrator where both parties
mutually agree in writing.

The fees and expenses of the arbitrator and the cost of a written transc: , | if any,
shall be divided equally between the Village and the Union; provided, however,
that each party shall be responsible for compensating its own representatives and
witnesses. (The grievant and the Union representative(s) will not be paid by the
Village for time associated with the grievance procedure.)

Secti~~ <4, Lim™“-*-—--- *-thority of Arbitrator. The arbitrator shall have no right to
amend, modity, nullify, ignore, add to, or subtract from the provisions of this Agreement. 1ue
arbitrator shall consider and decide only the question of fact as to whether there has been a
violation, misinterpretation or misapplication of the specific provisions of this Agreement. The
arbitrator shall be empowered to determine the issues raised by the grievance as submitted in
writing at the First Step. The arbitrator shall have no authority to make a decision on any issue
not so submitted or raised. The arbitrator shall be without power to make any decision or award
which is contrary to or inconsistent with, in any way, applicable laws, or of rules and regulations
of administrative bodies that have the force and effect of law. The arbitrator shall not in any way
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G+~ 83 T~ The Village, in its discretion, shall determine whether layoffs are
necessary. lf it is determined that layoffs are necessary, employees covered by this Agreement
will be laid off in accordance with Illinois law, 65 ILCS 5/10-2.1-18. When practicable, the
Village shall provide employees with at least fifteen (15) days advance notice of the effective date
of such layoff. While on layoff status, employees do not accrue seniority, and are not eligible to
receive nor entitled to Village benefits, except that nothing in this section shall be construed to
waive an employee’s right to any benefit to which the employee is entitled under state or federal
law.

“--tion 8.4 Recall. Employees who are laid off shall be placed on a recall list for a
period of one (1) year. If there is arecall, employees who are still on the recall list shall be recalled,
in the inverse order of their layoff, provided they are fully qualified to perform the work to which
they are recalled without further training.

Employees who are eligible for recall shall be given fourteen (14) calendar days’ notice of
recall and notice of recall shall be sent to the employee by certified or registered mail with a copy
to the Union, provided that the employee must notify the Police Chief or his designee of his
intention to return to work within ten (10) calendar days after the date-stamp set forth on the
certified mail receipt. The Village shall be deemed to have fulfilled its obligations by mailing the
recall notice by certified mail, return receipt requested, to the mailing address last provided by the
employee, it being the obligation and responsibility of the employee to provide the Police Chief
or his designee with his latest mailing address. If an employee fails to timely responc  a recall
notice his name shall be removed from the recall list.

Section 8.5. Termination of Seniority. Seniority and the employment relationship shall
be terminated for all purposes if the employee:

a) quits or resigns;
b) is discharged for just cause;
c) retires;

d) islaid off and fails to report for work within fourteen (14) calendar days after having been
recalled;

e) is laid off for a period in excess of one (1) year;
f) does not perform work for the Village for a period in excess of twelve (12) months,
provided, however, this provision shall not be applicable to approved absences due to

military service, established work related injury compensable under workers’
compensation law, or disability pension.
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A™™"CLE X
BOLIM 4 Ve

Section '™ *. Holidays Observed. All eligible employees shall receive holiday pay for the
following designated holidays:

New Year’s Day Thanksgiving Day

Presidents” Day Day after Thanksgiving

Memorial Day Christmas Eve

Independence Day Christmas Day

Labor Day Casmir Pulaski Day (First Monday of
March)

Section 1" » Holiday Pay. Holiday pay shall be eight (8) hours of straight time pay
computed at the employee’s base rate of pay.

Sec+~110.3. ™" -ibility Requireme—*~ In order to be eligible for holiday pay under this
Article, an employee must work his full scheduled working day immediately preceding and
immediately following the holiday unless proof of sickness or excusable absence is established
to the satisfaction of the Village. Employees who are suspended, who are on disability leave
(other than up to one (1) year of Public Employee Disability Act (PEDA) leave when an
employee shall be eligible) or any other inactive payroll status, including but not limited to layoff
and personal leaves, shall not be eligible for holiday pay.

Section 10.4. Pay for Holiday Work. If the Village requires an employee to work on a
recognized holiday, then said employee shall be paid one and one half times the 1ployee’s
straight time hourly rate of pay, computed at the employee’s base rate of pay, for all hours worked
on said holiday, in addition to the holiday pay computed in Section 1 of this Article. For purposes
of this Section, the holiday shall be deemed to begin at the start of the first regular full shift on the
holiday, and shall continue for 24 consecutive hours only.

ARTICLE XI
SICK AND PERSONAI " " *VE

Section 11.1. Paid Sick Leave Accrual. An employee shall accrue paid sick leave at the
rate of 3.70 hours on a bi-weekly basis beginning with the first day of employment, up to a
maximum of four-hundred and eighty (480) hours. Sick leave shall not accrue during any period
of unpaid leave, layoff or period of disability leave (non-duty related or duty related after an
employee exhausts PEDA).

Section 11.2. Purpose. Sick leave with pay is a privilege to be used for the employee’s
own non-work related temporary personal disability or personal illness, or as required by the illness
or disability of the employee’s immediate family (defined as the employee’s parents, spouse,
children, step-parents and step-children). Sick leave is not a vested right, and shall only be
compensated in accordance with the provisions of this Section. An employee may use sick leave
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Based on the above schedule, a new employee will begin earning 3.08 hours of vacation leave on
a bi-weekly basis until the employee completes five (5) years of employment. Beginning on his
five-year anniversary, the new employee will begin to earn 4.62 hours of vacation leave on a bi-
weekly basis, so that by the time the new employee has completed his sixth year of employment,
the new employee will have accrued 120 hours of vacation leave in that sixth year, and so forth.
Employees promoted to the rank of sergeant from the Village Patrol division shall earn vacation
pursuant to the schedule above and their years of employment. No employee shall be permitted to
have more than 160 hours of earned but unused vacation leave at any time, i.e., an employee with
160 hours of accrued vacation shall not accrue any additional vacation.

finntine 177 Vacation Pay. Vacation pay shall be paid at the rate of the « Hloyee’s
regular straight-time hourly rate of pay.

Section 12.3. Vacation Eligibility. Vacation leave is not earned during an unpaid leave of
absence, layoff or disability leave, or any inactive payroll status (including but not limited to
workers’ comp leave and disability pension).

Section 12.4. “'~cation Rights Upon Death or Termination. Employees shall receive
compensation for all earned, unused vacation as of the employee’s date of termination from
employment or death prior to separation. Pay will be based upon the rate earned at time of
separation.

Section 12.5. Vacation Scheduling. Use of accrued vacation leave must be approved by
the Chief of Police or his designee, and shall normally be based upon the staffing and scheduling
needs of the Department, or such other factors as the Chief of Police deems appropriate. Vacation
requests shall normally be considered by seniority on each shift during the initial vacation selection
period designated by the Village, prior to January 1 or each year, and thereafter on a first come,
first served basis. Vacation leave must be scheduled and used, at a minimum, in no less than eight
(8) hour increments. Vacation leave, not selected during the initial period, must be scheduled and
used, at a minimum, in no less than four (4) hour increments. Notwithstanding the foregoing, it is
expressly understood that the final right to designate, cancel and/or reschedule vacation periods,
and the final right to determine the maximum number of employee(s) who may be on vacation at
any time is exclusively reserved by the Chief of Police in order to insure the orderly performance
of the services provided by the Village.

ARTICLE XIII
~THER LEAVES OF ABSE™"™

Ser*~= 17 1. T----al Leave. Subject to approval by the Chief of Police or his designee,
an employee is entitled to a maximum twenty four (24) hours of paid leave, if needed, to attend
the funeral in the event of a death of an immediate family member, which is defined as: a spouse,
children, step-children, grand-children, parents, grandparents, brothers, sisters, and a spouse’s
parents, grandparents, brothers and sisters. The Village reserves the right to require proof of death
as a condition of paid leave under this Section.
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admission review, prohibition on weekend admissions except in emergency situations, bounty
clause, and mandatory out-patient elective surgery for certain designated surgical procedures.

Section15.5. Life ™~ta~~~ During the term of this Agreement, the Village will provide
each bargaining unit employee with term life insurance in the amount of Fifty Thousand Dollars
(8$50,000.00). The Village retains the right to change insurance carriers or to self-insure this
benefit, provided that the Village will pay the premium cost of providing term life insurance under
this Section.

Section 1< < Te—- of Insurance ™~"~ies “~ Govern. The extent of coverage under the
insurance policies referred to in Section 1 of this Article shall be governed by the terms and
conditions set forth in said policies. Any questions concerning coverage shall be resolved
accordance with the terms and conditions in said policy and shall not be subject to the grievance
procedure set forth in this Agreement.

ARTICLE XVI
BOARD OF FIR™ *ND P "™ COMMISSIONERS

Section 16.1. ™-~td ¢“ ™~~_and Police Commir~"~-~--- The parties recognize that the
Village Board of Fire and Police Commissioners has certain statutory authority over employees
covered by this Agreement, including but not limited to the right to make, alter and enforce rules
and regulations. Nothing in this Agreement is intended in any way to replace or diminish the
authority of the Board of Fire and Police Commissioners of the Village of Sugar Grove, except as
expressly stated herein.

Section 16.2. Discipline. The Chief of Police shall have the sole authority to discipline.
At the employee’s choice, discipline may be reviewed through the Grievance Procedure. Oral or
written reprimands are not subject to the Grievance Procedure.

ARTICLE XVII
MISCELLANEOUS

Secti~~ "7 1. Ge~"~~of Words. The masculine gender as used herein shall be deemed to
include the teminine gender, unless the feminine gender is clearly inappropriate in the context of
the provisions(s) concerned.

Section 17.2. M~*~1l Exr—natic~~ The Village may, at any time, require an employee
to submit to a physical examination and/or psychological examination by a qualified and licensed
medical doctor selected by the Village if there is a question concerning an employee’s fitness for
duty, or fitness to return to duty following a layoff, leave of absence of more than three (3) days
for illness, injury or disability leave or an injury to the employee. In such cases, the Chief of Police
or his designee shall provide the employee with a short statement in writing setting forth the
reason(s) why the employee is being required to submit to an examination under this Section.
When practicable, this statement will be provided to the employee at the time the order to submit
to an examination is given, but in no event later than three (3) days before such examination;
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provided, however, this requirement shall not apply to an employee ordered to undergo an exam
- following a dayoff, disability leave or leave of absence of more than three (3) consecutive days for
illness or injury. The purpose of an examination under this Section shall be to determine whether
the employee is fit to perform the essential duties of the employee’s position as a Sugar Grove
patrol officer. The employee shall cooperate with the medical doctor designated by the Village.
An employee who refuses to cooperate or refuses to authorize disclosure of the results of an
examination under this Section to the Village will be subject to discipline up to and including
dismissal.

As a condition of eligibility for paid sick leave under Article XI Section 11.1 of this
Agreement, an employee may be required, at the Village’s discretion, to submit a physician’s
certification of illness (for the employee or the employee’s immediate family member, as
applicable) whenever the employee has been on sick leave for three (3) or more consecutive work
days; has had repeated illnesses of shorter periods; calls in sick on the day of, before or after a
holiday; or in such other reasonable circumstances as may be deemed appropriate by the Chief of
Police or the Chief’s designee.

Sectio~ '7.3. Pt~ Fitness ™ ~quirements. In order to maintain and improve efficiency
in the Police Department, to best protect the public and to reduce insurance costs and risk, the
Village may establish reasonable age based physical fitness requirements for emplo_ s which
may include individualized goals and age based minimum fitness standards. This requir :nt will
only apply to employees promoted after May 1, 2012. All employees promoted after May 1, 2012
may be required to participate in any such program. Employees who fail to meet the fitness
standard shall be given three more opportunities to pass that test within reasonable intervals and
within nine (9) months of not passing the first test. Employees who fail to meet minimum fitness
standards and who fail to make a good faith effort to achieve individualized goals shall be subject
to progressive discipline up to and including discharge which shall be subject to the disciplinary
review procedures in this Agreement.

Before implementing any new physical fitness program for the bargaining unit generally
under this section, the Village will meet and discuss it with the Union.

Ser+~- 17.4. ™ -and Alc~*~] Testing. The Village may require employees to submit to
urinalysis test and/or other appropriate drug or alcohol testing at a time and place designated by
the Village, providing, in the opinion of the Police Chief or his designee, there is sufficient cause
for such testing, i.e., reasonable individualized suspicion. Reasonable suspicion shall be
established by a signed statement testifying as to the reasons for suspicion. Without limiting the
foregoing, drug or alcohol testing may also be required at any time when an employee is involved
in any work-related incident which has resulted in personal injury or property damage.

The Village may also require employees to participate in random drug and alcohol testing,
provided that any such program shall normally be administered by the same outside vendor used
by the Village for non-bargaining unit CDL testing.
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Such outside vendor shall be asked to randomly test employees so that on average,
approximately fifty percent (50%) of the bargaining unit members are tested in any given twelve
(12) month period.

At the time of any urinalysis or other test, the employee may request that a second sample
be taken at the same time so that a test can be performed on the second sample if the employee
tests positive in the urinalysis or other test. The test results shall be submitted to the Police Chief
and/or his designee for appropriate action.

The Union and/or the employee, with or without the Union, shall have the right to file a
grievance concerning any testing permitted by this Agreement, contesting the basis for the order
to submit to the tests, the right to test, the administration of the tests, the significance and accuracy
of the tests, the consequences of the testing or results or any other alleged violation of this
Agreement. Any such challenges arising from the same test shall be consolidated into a single
grievance.

Prohibition. Use, sale, purchase, delivery or possession of illegal drugs, which shall include
medical cannabis until such time as the Village reviews the impact of applicable state statutes and
following the conclusion of the Medical Cannabis Pilot Program in Illinois, at any time and at any
place (on or off the job) while employed by the Village, abuse of prescribed drugs, failure to report
to the Chief any known adverse side effects of medication or prescription drugs which the
employee may be taking, consumption or possession of alcohol while on duty, or being under the
influence of alcohol while on duty (which shall be defined as a blood alcohol level of .01 ormo
shall be grounds for serious discipline up to and including discharge.

Section 17.5. Light Duty. The Employer is not required to create light duty assignments
and employees may be allowed to work on light duty, or be assigned to light duty, in the sole
discretion of the Police Chief, provided that the light duty assignment is within the treating
physician's restrictions.

[ o PV

on 17 < Qut~**3 Employr--t. Employees wishing to hold outside jobs, including
self-employment, which will not result in a conflict of interest or infringe on the ability to do their
job for the Village, shall apply in writing to the Chief of Police for approval. The Chief of Police
will provide a written response to the request, and approval will not be unreasonably denied.
Employees are expressly prohibited from working secondary employment involving gambling, the
sale/distribution of alcoholic beverages, investigative work for insurance companies in which tl
incident occurred in Kane County, any private process services and/or collection agencies, or
attorneys practicing in Kane County, unless otherwise approved in a specific instance at the sole
discretion of the Chief of Police.

While working on outside jobs, employees are not covered by the Village’s workers
compensation insurance. Employees may not utilize any Village offices, equipment or information
systems in their outside employment. If outside employment, including self-employment, has
previously been approved and permitted by the Village, and if it later appears that such outside
employment, including self-employment, results in a conflict of interest or infringes on the ability
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of the employee to do his job for the Village, or increases the Village’s expose to legal liability,
prior approval for such outside employment may be revoked.

Sectir— '7.7. ©-licitation. The Union agrees that no member of the bargaining unit will
personally conduct any solicitations of any Village of Sugar Grove merchants, residents or citizens
on behalf of the Union or on behalf of the Sugar Grove Police Department of the Village of Sugar
Grove.

Bargaining unit members agree that when and if the Union conducts solicitations that are
otherwise lawful, the Village name, shield or insignia, communication systems, supplies and
materials will not be used for solicitation purposes. Solicitation for the benefit of the collective
bargaining representative by bargaining unit employees may not be done on work time or in a
work uniform. The Union agrees it will not use the words “Sugar Grove Police Department” in its
name or describe themselves as the “Village of Sugar Grove.”

Each party agrees that they will comply with all applicable laws regarding solicitation.

A Thaan

Sectic- "7.8. Application of Agreement to Spe~-’ signr-~-* plc s
Notwithstanding anything to the contrary in this Agreement, officers who are assigned to
governmental or inter-governmental agencies having an independent law enforcement authority or
basis of jurisdiction, and officers assigned to perform law enforcement functions under the
direction of another governmental entity shall be subject for the duration of such assignment to the
practices, policies, procedures and directives which are generally applicable to officers assigned
to that agency or which are applied pursuant to the authority of the other governmental entity, even
though such practices, policies, procedures and directive may be inconsistent or in conflict with
the provisions of this Agreement. The application of such practices, policies, proced and
directives shall not be subject to the grievance and arbitration procedures of this Agreement.

Section 17.9. Lin~ ~%Duty ™~1th Ar'—~-vledgement. Officers killed in the line-of-duty
shall have their duty badge issued to their surviving family and an exact duplicate shall be
displayed in public. No officer shall be allowed or permitted to use the same badge number unless
he/she is a surviving family member to the deceased officer.

Section 17.10. Retirement ID. Upon written request, a Sergeant who has retired in good
standing from the Sugar Grove Police Department, shall be issued a retirement ID card.

PERSONNEL FILES

Section 18.1. The Village agrees to abide by the lawful requirements of the Illinois
Compiled Statutes, 820 ILCS 40/.01 ef seq. The Village’s personnel and disciplinary history files
relating to any employee shall be open and available for inspection by the affected employee
during regular business hours with seven (7) days notice.

Such access shall be limited to personnel documents which have been or are intended to be
used when determining that employee’s qualification for employment, promotion, transfer,
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additional compensation, discharge or other disciplinary actions; such access shall not include
access to material$ listed in Section 10(a)-(g) of Chapter 820, Act 40 Illinois Compiled Statutes.
820 ILCS 4/10(a)~(g).

ARTICLE XIX
—S_‘mTfi(‘ ﬂTJAUSE

Section1® * ©~-“ngs Cl~~=. In the event any Article, section or portion of this Agreement
should be held unlawtul, invalid, and/or unenforceable by virtue of legislative action or by action
of any board, agency, Federal or State Executive Order, or court of competent jurisdiction, such
decision shall apply only to the specific Article, section or portion thereof so affected and the
remaining provisions of this Agreement shall remain in full force and effect. In such event, upon
the request of either party, the parties shall meet promptly and negotiate with respect to substitu
provisions for those provisions rendered or declared unlawful, invalid, unenforceable.

ARTICLE XX
ENT™" AGREEMENT

Se~+-n20.1. E~“-y Agre~~-nt This Agreement, upon ratification, supersedes all prior
practices and agreements, whether written or oral, unless expressly stated to the contrary herein,
and constitutes the complete and entire agreement between the parties, and concludes collective
bargaining for its term.

The Village and the Union, for the duration of this Agreement, each voluntarily and
unqualifiedly waives the right, and each agrees that the other shall not be obligated, to bargain
collectively with respect to any subject or matter referred to or covered in this Agreement. In so
agreeing, the parties acknowledge that, during the negotiations which resulted in this Agreement,
each had the unlimited right and opportunity to make demands and proposals with respect to any
subject or matter not removed by law from the area of collective bargaining, and that the
understandings and agreements arrived at by the parties after the exercise of that right and
opportunity are set forth in this Agreement.

Section 20.2. Ratification and Amendment. This Agreement shall become effective when
ratified by the Village Board and the Union and signed by authorized representatives thereof and
may be amended or modified during its term only with mutual written consent of both parties.

ARTICLE XXI
TERMIN * ""ON

“-~*ig= "L.1. Term*~-tion. This Agreement shall be effective as of May 1, 2019 and shall
remain in force and effect until 11:59 p.m. on April 30, 2023. It shall be automatically renewed
from year to year thereafter unless either party shall notify the other in writing by certified mail,
or hand delivery, at least one hundred twenty (120) days prior to the termination date that it desires
to modify this Agreement. The notice shall be considered as given as of the date shown on the
postmark, or the date of hand delivery, in which case a written, dated receipt shall be made. In the

21

e —

VA

J—_—




event that such notice is given, negotiations shall begin no later than ninety (90) days prior to the
expiration date. Notwithstanding any provision of this Article or agreement to the contrary, this
Agreement shall remain in full force and effect after any expiration date while negotiations or
resolution of impasse procedures are continuing for a new Agreement  part thereof, betv 'n the
parties. In the event that either party desires to terminate this Agreement, written notice must be
given to the other party no later than ten (10) days prior to the desired termination €. No
provisions in the agreement are retroactive unless specifically designated as such.
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Executed this day of _ ‘ , , after ratification by the Union’s

membership and after receiving official approval by the President and Board of Trustees of the
Village.

ILL VILLAGE OF SUGAR GROVE ' memer

7L

Attest: \
Villz _ | i
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